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Acaidoital Disatalily Rcliltmelrt

To qualify tor an Accidental Disability Retirement
you must:

. Be a member in service at the time the appli-
cation is filed wilh the Division of Pensions
and Eenefits- "Member in seMc€" means that
the member or employer was making pension
conlributions to the retjrement s)'stem at lhe
time of fling the Appricatio, bt a Asability
Reriernenl lt may also mean lhat the mem-
ber was on an appmved leave of absence,
paid or unpaid, or suspension, paid o. unpaid,
at the rime of filing the Appltcalion for a
Disability Retircnent ll lhe member had
pending liligation for wmngful terminalion liled
against the €mployer, the member has m
days tom ihe date the litigation is resolved to
fle for disability reliremert in order to be con-
siderecl a "member in service.'

. Be considered ljotally and p€rmanently dis-
abled (you must prove that you are physically
or mentally incapacitiated from performing

ll(lur nomal or as"signed job dulies or any
other position with no possibility fo. significant
improvement) as a "direct result of a traumatic
event (see definition below) lhat happened
during and as a direci result of carying out
your regular or assigned job dulies;

. Be an aclive member ot lhe PFRS on the
date of the 'lraumaiic evenf;

. File an Application fot Disabilily RetiFJment
within five years of the date of ihe "traumatic

. Submit any and all accident reports, witness
reports, and conoboraling evidence on ile for
any and allaccidents for which you are fiting;
and

. Be examined by physicians selected by the
rclirement st6tem. The examination will be
scheduled at no cost to you by the Division of
Pensions end Benefits. All medical intorma-
lion is kept confidential and us€d only by
the PFRS Boa.d ot Truslees in reviewing
yow claim.

lf you qualiry and are approved for Accidental
Dsability Reliremerf. your annual retirement
allowance will be 2y3 of your salary at the time of
the "lraumatic evenf or al the time of retirement,
whichever is higher-

'llil€cl llesult of a Tmllmalic Eyerf has be€n
defined by the courts as an occunence lhal is:

. ldentfiable as lo lime and place;

. Undesigned and unexpected;

. Caused by a cirdrmstance extemalto the
ftember (not the result oI preexisting disease
thai is aggravated or accelerated by the
work);

. Occuned during and as a rcsult of the mem-
ber's regular or assigned duties;

. Was lqt the result of the member's willful
negligence; and

. Resulb in the member's permanent and total
incapacitation from p€rforming his or her
usual or any other duty.

When lhere is an issue of mental inc€pacity, the
member musl also establish thal:

' The dis€bility results from dkecl personal
experience of a teniting or honorinducing
event that involves actual or threatened dealh
or serious injury or a similady serious lhreat
to the physical integdty of the member or
another peGon; and

. The event thai {orms lhe basis for an acci-
dental disability pension cannot be inconse-
quenlial and must be objectively capable of
c€using a reasonable p€rson in similar cir-
cumsiiances to sufier a disabling mental
injury

The applicafon process tegins by fili.g the
Application tot Asability Retirem€d with the
Division of Pensions and Benefib (s€e "Disability
Retirement Applications' on page 20)-

Note Your employer has the righi to apply for an
Accidental Disability Retirement on your behalf.

fhe Adbalion lor Disabi/ity Retrcrnent contains
forms for your physician(s) to complete, a form for
your employer lo complete with questions regarding
the "iraumatic evenf, and a release for heafth infoF
matjon relating to your dasability. The more comptete
the application, the taster it can be evaluated,
although the process may take six monlhs or more.

It is the applicanfs .€sponsibility to arrange for
all physicians' statemenb and hospltil rccords
to b€ senl to lhe Division of Pensions and
Benefits.


